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Education  
 
Ph.D., Department of Management, Arizona State University, United States 
M.B.A., University of Lucknow, India 
B.A., University of Delhi, India  
 
Work Experience 
 

1. Associate Professor and Associate Department Head, Mike Cottrell College of Business, 
University of North Georgia 

2. Associate Professor (Limited Term), Coles College of Business, Kennesaw State 
University (2020-2021)  

3. Lecturer of Management, College of Business, University of Nebraska-Lincoln (2019-
2020)  

4. Assistant Professor, J. Mack Robinson College of Business, Georgia State University, 
United States (2012-2019) 

5. Assistant Professor, Haskayne School of Business, University of Calgary, Calgary, 
Canada (2009-2012) 

 
Research Interests 
 

1. Leader behavior 
2. Newcomer adjustment/organizational socialization 
3. Employee health and wellness 
4. 
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Graduate Teaching Experience  
 

1. Management analytics for leaders (in-person)  
2. Managing people at work (in-person) 
3. Organizational behavior (in-person) 
4. Human resource management (in-person) 
5. International management/cross-cultural issues (in-person)
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15. Nifadkar, S. S., Wu, J. B., Hom, P. W., & Tsui, A. S. 2006. Peeping into the “black 
box”: Mediating effects of social and economic exchange perceptions on the relationship 
between organizational rewards and organizational attachment. Academy of 
Management meetings, Atlanta.   

 
16. Nifadkar, S. S., & Tsui, A. S. 2005. Managerial endorsement of corporate social 

responsibility and organizational corruption: Personal values or situational strength? 
Academy of Management meetings, Hawaii.   

 
17. Cardy, R. L., Miller, J. S., & Nifadkar, S. S. 2005. Customer driven HRM: A 

consideration of criteria. SIOP conference, Los Angeles.  
 

Editorial Board Membership and Reviewing 
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11. HR Division Doctoral Consortium, Academy of Management meetings, Atlanta, 2006.  
12. 
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2. Best Paper Proceedings, Academy of Management IM division, 2014 
3. Best Paper Award finalist, Academy of Management IM division, 2014  
4. Journal of Management Best Paper Award 2012  
5. Outstanding Reviewer Award, Academy of Management, 2006 

 
Industry Experience 
 


